CS Form No. 9
Revised 2018

Republic of the Philippines

MINES AND GEOSCIENCES BUREAU
Request for Publication of Vacant Positions

To: CIVIL SERVICE COMMISSION (CSC)

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the MINES AND GEOSCIENCES BUREAU in the CSC website:
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Date: April 27, 2023

Position Title Sj;?’ Qualification Standards
No.| (Parenthetical Title, if Plantilla Item Nao. Monthly Salary C Place of Assignment
Pa . ; ompetency
applicable) Grage Education Training Experience Eligibility (it applicable)
Bachelor's Degree in Engineering 16 hours of relevant | 3 years of relevant Mines and Geosciences Bureau Central Office -
1 Engineer IV MGBB-ENG4-36-1998 22 71,511.00 hrlsoseinl.n bl potbilecs RA 1080 Mg TacHckody Divos
; Bachelor's Degree in Engineering 16 hours of relevant | 3 years of relevant Mines and Geosciences Bureau Central Office -
2 Engineer IV MGBB-ENG4-43-1998 22 71,511.00 R o ool RA 1080 Mg Testmiolicy vk
. Career Service Mines and Geosciences Bureau Central Office -
3 Statistician [V MGBB-STAT4-1-1998 22 7151100 | Bachelors Deﬂ_’mﬁmm"“ e ) h“”u’:i:,’ oVt | 3 yeurs °if i (Professional); Mineral Economics, Information and Publication
g perEnce 2nd Level Eligibility Division
2 Career Service Mines and Geosciences Bureau Central Office -
4 Planning Officer I MGBB-PLO2-6-1698 15 3661900 | Bachelors PR Nemiote: | m“;f’f. rolovant. | 1 year of relevent (Professional); Pelicy, Planning and International Affairs
g pance 2nd Level Eligibility Division
Career Service Mines and Geosciences Bureau Central Office -
5 Planning Officer I MGBB-PLO2-10-1988 15 361900 | Bechelors i el h"“‘;:’f. moets | Tomvsoeean (Professional); Palicy, Planning and International Affairs
e i 2nd Level Eligibility Division

This Office highly encourages interested and qualified applicants
Interested and qualified applicants should signify their interest in

1. Fully accomplished updated and under-oath Personal Data Sheet

2. Performance rating in the last rating period (if applicable):

3. Photocopy of certificate of eligibility/rating/license;
4. Photocopy of Transcript of Records and Diploma;

5. Application Letter (specifying the position title and item number applied for);
6. Copies of Certificates of Training program completed, and
7. Certificates of Employment from all previous employers/Certified copy of Service Record.

QUALIFIED APPLICANTS are advised to hand in or send through courierfemail their application to:

JOSEPH P. RIVERA

Chief, Human Resource Management Section

Mines and Geosciences Bureau, North Avenue, Diliman, Quezon City

mgbco.recruitmentselection@gmail.com

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

including persons with disability (PWD), members of Indigenous communities, regardless of sexual orientation, gender identity expression (SOGIE).
writing. Attach the following documents to the application letter and send to the address below not later than May 8, 2023:

(CS Form No. 212, Revised 2017) with recent passport-sized picture and required Work Experience Sheet which can be downloaded at www.csc.gov.ph;
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Republic of the Philippines it
MINES AND GEOSCIENCES BUREAU
Request for Publication of Vacant Positions RECFE" '

To: CIVIL SERVICE COMMISSION (CSC)

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the MINES AND GEOSCIENCES BUREAU in the CSC website: '

JOSEPH P. Vi
o MO
Date; April 27, 2023 [
W
Position Title Salary/ Y Qualification Standards
4 Z ont .
No. | (Parenthetical Title,| Plantilla Item No.  |Job/ Pay Sal oy ) . . ) _ Place of Assignment
it applicable) Grade ary Edueation Training Experience Eligibility Competency {if applicable)
1 Chief Geologist MGBB-C3-5-1998 24 80,078.00 |Bacheior of Sowence in 40 hours of 4 years of RA 1080 INTERMEDIATE
| Gaology suUpenvisory/ supervisory/ = Building aborative sive Working Relationships
or Bacheior of g t manag Builds partneships and networks to deliver or enhance work outtomes;
| Seience/Arts majer in learning and xperience —Managing Perfarmance and Coaching for Results, . ) )
Geology development Creates tocls andlor applies new in ting and improving below o non-comp
Intervention parformance of individuals or groups, using knowledge and skills in coaching to enable them 1o self-
i.nllm_nuiutnn: !:t their growih and developrnent; Mines and Geosciences: Bureau
. . . - Central Office -
Impiements plans or activities relatad tn & changs initi ffecting one's area or X
and e divisicn : o accept the change, Marine Geological Survey Division
Creates or defines goals and inmaﬁvsé based on how one can suppart, extand or align 1o the goals of
one's department ar functional area;, and
. ing Crga '
Bullde a shared sense of destiny among individuals with ingly disp wiews, and
aspirations, creates team cohesion and imp dividual and team par
2 Chief Administrative MGBB-CADOF-10-2004 24 007800 |Master's degree or 40 hours of 4 years of Career Service  [INT DIA )
Officer Centificate In Leadership supervisory/ supervisary/ Professianal = Building Collaborative and Inglusive g Relationshipe
and Manag 1t frem manag g 2nd Level Eligibility |Bulids parinerships and networks to deliver or enhance work outcomes;
the CSC learning and axperience = Managing Parformance and Coaching far Rosuits,
development Creates tools and/or applies new methods in correcting and improving below or plal
intervention performance of Individuals or groups, using knowledge and siills in coaching to enable them to seif-
I‘nﬂth sotucm for their growth and developmant; Mines and Geosc Hieais
~Leadog Lharde : i - " Central Office -
Ln;:lem:n:sﬁplmu;n oo l:han‘gew the uhange.m“ ok Financial and Management Division
" ' il i .
Crestes or defines goals and inltiatives based on how one can support, extend or align 1o the goals of
one's department or functional area; and
~MERung AN NUMUNInG & RIgh Fareming g 2
Builds a sharad sanse of ny among individuats wi ingly disps wiews, and
croates team cohesion and imp indvidual &nd team parfarmance

This QOffice highly encourages interested and qualified applicants including persons with disability (PWD), members of Indigenous communities, regardless of sexual orientation, gender identity expression (SOGIE).
Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than May 8, 2023:

1. Fully accomplished updated and under-oath Personal Data Sheet {(CS Form No. 212, Revised 2017) with recent passport-sized picture and required Waork Experience Sheet which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period (if applicable);

3. Photocopy of certificate of eligibility/rating/license;

4. Photocopy of Transcript of Records and Diploma;

5. Application Letter (specifying the position title and item number applied for);

6. Copies of Certificates of Training program completed; and

7. Certificates of Employment from all previous employers/Certified copy of Service Record,

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to;
JOSEPH P. RIVERA
Chief, Human Resource Management Section

Mines and Geosciences Bureau, Narth Avenue, Diliman, Quezon City
mgbco.recruitmentselection@gmail.com

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.




CS Form No. 9
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To: CIVIL SERVICE COMMISSION (CSC)

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the MINES AND GEOSCIENCES BUREAU in the CSC website:

MINES AND GEOSCIENCES BUREAU
Request for Publication of Vacant Positions

Republic of the Philippines
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Date: April 27, 2023

No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salary/
Job/ Pay
Grade

Monthly

Qualification Standards

Salary Education

Training

Experience

Eligibllity

Competency (If applicable)

Place of Assignment

Engineer V

MGBB-ENGS-1-1998

24

80.07800 |Bachelor's Degree in

the Job

Engineering Relevant to

40 hours of
supanisory/

4 years of
supervisory/

me'r!my

RA 1080

INTEH.M‘.DLQTE

Bullds purmmnps -rd nmh udnlww or qnlm-:- wofh outcomes;

~Mangaing Perforrnance and Cosching for Rewuits:

Creates tools and/or applies new methods in correcting and Improving below standard of nan-camplaint
performance of indlviduats or groups, using knowledge and skifls in coaching to enabls them to self-initiate
solutions for their growth and developmant;

2 Lepiling Change

o plans or activitles related to a change Intiative affecting one's functional area or expartise ana
i divigion bers' to accept the change:

Croauss or defines goals and initlatives based on how ona can support, extend or align to the goals of one's
department or functional area; and
. Hj I nizatign;

Mines and Geosciances Bureau
Central Office -
Mining Technology Division

|Builds a sharad sense of desting amang individuals with sesmingly disparate views, concerns and aspirations;

Engineer V

MGBB-ENGS-37-2014

24

40 hours of

50,078.00 Bauhelnrs Degree in
Eng g Relevant {o
the Job

b

4 years of
supervisory/

leaming and
developmeant
intervention

expernence

RA 1080

NATE

| iprshigs:
Bullds parmmmps and networks to deltver ar tnhnnu work outcomes;

Cunm wulundfut aoollm W mm in mﬂmns and Improving Below standard or non-complaint
perfarmance of duals or groups, using dge and skills in coaching to enable them to self-imtiate
soiutians for their growth nd develapmant;

= Lnading Change

Mines and Geosciences Bureau
Central Office -

Implements plans o astivities related to a change Initiative affecting one's functional area or exp and
i dindsion to sccept the change;

* Thin|
Creates or dufines goals and initiatives basad on how one can support, extend of align to the goals of one's
departmant or functional area; and

11} H il

~Lreating and Nurtuting s High Parforming Organiation:
| Builds & sharad sense of destiny among individuals with seemngly disparate views, concarns and asplration;

jical Technaology Division

This Office highly encourages interested and quelified applicants including persons with disability (PWD), members of Indigenous communities, regardiess of sexual orientation, gender identity expression (SOGIE).

Interested and qualified applicants should signify their interest in writing, Attach the following documents to the application |etter and send to the address below not later than M ay 8, 2023;

1. Fully accomplished updated and under-oath Personal Data Sheet (CS Form No. 212, Revised 2017) with recent passport-sized picture and required Work Experience Sheet which can be downloaded at www,csc.gov.ph;

2. Performance rating in the last rating period (if applicable);

3. Photocopy of certificate of eligibility/ratingflicense;
4. Photocopy of Transcript of Records and Diploma;
5. Application Letter (specifying the position title and item number applied for);
6. Copies of Certificates of Training program completed; and

7. Certificates of Employment from all previous employers/Certified copy of Service Record.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application 1o;

JOSEPH P. RIVERA
Chief, Human Resource Management Section
Mines and Geosciences Bureau, Narth Avenue, Diliman, Quezon City

mghco.recruitmentselection@gmall.com

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED,
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Republic of the Philippines
MINES AND GEOSCIENCES BUREAU
Request for Publication of Vacant Positions

To: CIVIL SERVICE COMMISSION (CSC)

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the MINES AND GEOSCIENCES BUREAU in the CSC website!
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Position Title Sj‘lagfvf ot Qualification Standards
No.| (Parenthetical Title, if Plantilla Item No. P:y Salary’ . o _ o Competency Place of Assignment
applicable) e Education raining Experience Eligibility (if applicable)
; Mines and Geosciences Bureau Central Office
Supervising Science . (e Bachelor's Degree Relevant to the 16 hours of relevant | 3 years of relevant Career Service (Professional); : 2
1 R h Specialist MGBB-SVSRS-1-1998 2 71,511.00 e training werlines 2nd Level Eligibilty Mine Safety, En\rlrmmep@ a:d Social
. : ! 2 . Mines and Geosciences Bureau Central Office
2 Supervising Smanoe MGBE-SVSRS-4-1998 22 71.511.00 Bachelor's Degree Relevant to the 18 hm,u\u_t:!l relevant | 3 years af relevant Career Service (Pro!o_s_snonal). Mine Safety, Environmental and Social
Research Specialist Job training experience 2nd Level Eligibility Develcprment Divisian
. : 2 L ) Mines and Geosciences Bureau Central Office 1
3 Senior Ssc:nenc_:a":temrch MGBB-SRSRS-44-2014 19 51,357.00 Bachelor's Degn Relevant to the 8 houz :i ::evmt 2 ye:xr:a ?L ::vmt Caree;qsdamce (gmmaﬂ Mine Safety, Environmental and Social
Poca Development Division
; i 1 - Mines and Geosciences Bureau Central Office
Senior Science Research Bachelor's Degree Relevant to the 8 hours of relevant 2 years of relevant Career Service (Professional); : 4 )
- Specialist MGBB-SRSRS-83-1598 19 §1,357.00 e training experience 2nd Level Eligibility Mine Saaflgt.y\'r Enwron:r;invzii ;m Social
- > - Mines and Geosciences Bureau Central Office
Community Development . 8 hours of relevant 2 years of relevant Career Service (Professional); : :
L] Officer Il MGBB-CDVO3-2-1998 18 46,725.00 Bachelor's Degree fraining experience 2nd Level Eligibility Mine Safety, En\nronmonhl : I and Social
Development Division |

This Office highly encourages interested and qualified applicants including persons with disability (PWD), members of Indigenous communities, regardless of sexual orientation, gender identity expression (SOGIE).
Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than May 8, 2023:

1. Fully accomplished updated and under-oath Personal Data Sheet (CS Form No. 212, Revised 201 7) with recent passport-sized picture and required Work Experience Sheet which can be downloaded at www.csc.gov.ph;

2. Performance rating in the |ast rating period (if applicable);
3. Photocopy of certificate of eligibility/rating/license;
4. Photocopy of Transcript of Records and Diploma;

5. Application Letter (specifying the position title and item number applied for);

6. Copies of Certificates of Training program completed:; and

7. Certificates of Employment from all previous employers/Certified copy of Service Record,

QUALIFIED APPLICANTS are advised to hand in or send through courier/femail their application to:

JOSEPH P. RIVERA
Chief, Human Resource Management Section
Mines and Geosciences Bureal, North Avenue, Diliman, Quezon City
mgbco.recruitmentselection@gmail.com

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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Republic of the Philippines
MINES AND GEOSCIENCES BUREAU
Request for Publication of Vacant Positions

To: CIVIL SERVICE COMMISSION (CSC)

We hereby request the publication of the following vacant pesitions, which are authorized to be filled, at the MINES AND GEOSCIENCES BUREAU in the CSC website: e

e T .'i"'r »
Date: April 27, 2023

v

Position Title Sj:ag" Monthly Qualification Standards
No. (Pm:ﬂ'letlcal Title, if Plantilla Item No. Pay Salary B A —— T Cnrnpgtency Place of Assignment
pplicable) Srade g ity (if applicable)
1 Engineer I MGBB-ENG3-107-1998 | 19 | 5135700 | Bachelors Degresin Engncering | & T | g RA 1080 e s e o e B
2 Senior Ssum;mmh MGBB-SRSRS-12-2014 19 51.357.00 Bachelor's Degi;: Relevanttothe | 8 hmu:: ::.fi :;levam 2 ya:xr:;f ammlzvard Carea'znsde;:w“c; (;Ir;fmnna{) Min;haiﬂn: -?mn;a; mﬁ:‘nmce -
3 Engineer I MOBBENG263-1998 | 16 | 397200 | EACTONEBeoRe h Ehaneetng | &hours of elevant | 1 yearof relevard RA 1080 e e e s St Slten <
4 Engineer I MGBB-ENG21-1998 | 16 | 367200 | Bachelors Degoe i Engineering | 4 i~ K o RA 1080 ks a"dmmi”g’:‘g‘ﬁ:* e
5 Engineer I MGBB-ENG221998 | 16 | 3067200 | Bachelrs Degreein Enginecring | 4 il g RA 1080 L i e
8 Engineer I MGBB-ENG266-1998 | 16 | 3967200 | Bachelors Degres nEngeering | 4 *‘“”;f:ir’;"m"“ 1 "me;"";“"“ RA 1080 L ’“‘hﬁfﬁ:d;;‘:‘ mi‘;“;m"' Cihon=

This Office highly encourages interested and qualified applicants including persons with disability (PWD), members of Indigenous communities, regardless of sexual orientation, gender id
Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than

1. Fully accomplished updated and under-oath Personal Data Sheet (CS Form No. 212, Revised 2017
2. Performance rating in the last rating period (if applicable);

3. Photocopy of certificate of eligibility/rating/license;
4. Photocopy of Transcript of Records and Diploma,
5. Application Letter (specifying the position title and item number applied for);

8. Copies of Certificates of Training program completed; and

7. Certificates of Employment from all previous employers/Certified copy of Service Record.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

JOSEPH P. RIVERA

Chief, Human Resource Management Section

Mines and Geosciences Bureau, North Avenue, Diliman, Quezon City

mgbco.recruitmentselection @gmail.com

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED,

entity expression (SOGIE),
May 8, 2023:

) with recent passport-sized picture and required Work Experience Sheet which can be downloaded at Www.csc.gov.ph;




